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Event/Programme Calendar Description 
Science Summer School1 

 
July  
(Flying Start) 

Hosted by Professor Brian Cox OBE, Science Summer School offers students an exciting and unique opportunity to explore the world of STEAM (Science, Technology, Engineering, Arts, and Mathematics) through TED-style talks by 
leading scientists and practical workshops. Students in Years 8, 9, 10, 11 and 13 will participate in either Science Summer School or Curriculum Enhancement Day. 

Half-Termly Assemblies2 
 

Half-Termly Assemblies delivered by our Careers Education and Guidance Manager can focus on Introduction to Careers, Employability, Pathways, Apprenticeships and more. We also invite and provide access to guest speakers from 
universities, charities and high-profile organisation to deliver a career-related assembly to students across each year group. 

Access to the START Profile3 
 

All-Year Round All students will have access to the START profile, a platform that will help them to make more informed decisions about future study and career options and support the transition from education to employment.  
Some useful areas for students to use on START include: 

- Job Profiles: includes information such as qualifications needed for a particular job role, interactive activities and live vacancies. It also uses the student’s profile to let them know whether their skills/ratings match the job 
they are looking at.   

- What to Study: provides possible options and choices for future study 
- Where to Learn: a map-based search for colleges/universities as well as qualifications and subjects in certain areas 
- World of Work and Employability: Web links to websites/brand partners/articles 

Curriculum Enhancement Day4 
 

July  
(Flying Start) 

A variety of exciting trips are planned for students to get them to reflect on their future. Therefore, they will visit a university and/or an organisation for an introduction to higher education and/or employment. Please note, 
students in Years 8, 9, 10, 11 and 13 will participate in either Science Summer School or Curriculum Enhancement Day. 

Exploring Careers through programmes 
and visits5 

 

Ad-Hoc At St Paul’s Way Trust School we ensure that all students have the opportunity to participate in a careers-related session or workshop, either in-school or during an external visit. These are usually organised with our partner 
organisations such as, Morgan Stanley, Deloitte, The Prince’s Trust and Skillsbuilder. 

Mentoring6 
 

Termly Mentoring programmes join students up with volunteers from a wide variety of careers/organisations to bolster their engagement in their classroom learning. Students are provided with the opportunity to work with a mentor on a 

variety of subject areas, ranging from soft skill development to support in GCSE options and post-16 pathways. Examples of mentoring programmes we provide our students with: Year 10 Access Mentoring (Deloitte) and Year 8 and 

9 Mosaic Mentoring (The Prince’s Trust). 

Scholars Programme7 
 

Termly During the Scholars Programme, students take part in university style learning with a PhD tutor and complete university style essays. At the end of the programme students have the opportunity to attend a graduation at Cambridge 
University. 

Social Action Project8 
 

All-Year Round WE Charity is an international charity and educational partner. The charity operates collaborative programmes, both domestically and internationally to educate and empower young people. WE Schools is a year-long social action 
programme that nurtures compassion in students and gives them the tools to create transformative social change. 

Team Challenges9 
 

Termly Challenge programmes are designed to raise aspirations and provide opportunities for students to work in teams, supported by volunteer coaches/mentors, to come up with a range of creative and viable business/enterprise ideas 
to pitch to a panel of judges. Examples of Challenges that the school have been involved in include: The TMT Challenge (Deloitte), Enterprise Challenge (The Prince’s Trust), The Schools Challenge (Imperial College London and J.P. 
Morgan) 

QMUL Pathways Event10 
 

January  SPWT is committed to ensuring that students in Year 9 are given tailored advice and guidance on choosing their Key Stage 4 Pathway in a manner that extends thinking to future careers and ambitions. The QMUL Pathways event is 
designed to provide parents and students with the opportunity to prepare for this important milestone in their careers. 

Getting Ahead Conference11 
 

June  
(Flying Start) 

Delivered by the Tower Hamlets Education Business Partnership, the Getting Ahead Employability Conference involves volunteers helping students in Year 10 to work through various activities, covering key skills and employability 
concepts such as employer expectations, applying for a job, creating CVs and interview skills.  

Work Experience12 Nov – Year 10 (X) 
Feb – Year 12 
Jun – Year 10 (Y) 

As part of St Paul’s Way Trust School’s robust careers programme, and in line with Gatsby Benchmark 6, all students will take part in work experience in both Year 10 and Year 12. Our students have previously gained placements at: 
Morgan Stanley, NHS, Queen Mary University of London and Bank of America. Students are supported in their work experience journey by industry experts and corporate volunteers. 
 

Compass Project (Tony Blair Institute)13 
 

September – July 
 

Compass aims to broaden and raise young women’s aspirations, enable them to navigate barriers to higher education, and support their exploration of issues relating to identity and active participation in society. Compass delivers 
group mentoring sessions to support our Year 10 girls to become more self-empowered and resilient, giving them access to experiences they might not otherwise have. 
 

Apprenticeships Workshops14 
 

All-Year Round The Apprenticeship Support and Knowledge for Schools and Colleges programme (ASK), funded by the National Apprenticeship Service and part of the Department for Education, is designed to provide schools with support to 
develop and transform how students think about apprenticeships. At St Paul’s Way Trust School, we run apprenticeship focus groups for Year 11 students interested in pursuing an apprenticeship and also provide all students with 
apprenticeship awareness assemblies.  

Mock Interviews15 
 

Ad-Hoc At St Paul’s Way Trust School we understand the importance of preparing our students for the demands of working life. Many students are invited to interviews when applying to sixth form/college/university and the vast majority 
of students will be invited to a job interview in the future. Therefore, we invite employers and business volunteers into the school to hold one-to-one or group interviews which resembles a real interview. 

Post-16 Destinations16 
 

All-Year Round In Year 11, students think about and choose where they want to go to next. Post-16 education and further education includes all post-16 learning, including vocational training and work-based learning for example, apprenticeships. 

1:1 Careers Appointments17 
 

Ad-Hoc All students in Year 11 are entitled to the opportunity to meet with a qualified and professional careers adviser for tailored and impartial information, advice and guidance on Post-16 study options and next steps. 

CV Workshops18 
 

Ad-Hoc We work with our partners to provide our students with support on building a CV to match their aspirations, interests and existing skills. Students are given resources and guidance on what makes a good CV. 

UCAS 1:1 Support19 
 

Autumn Term All of our Year 13 students have the opportunity to apply to university through UCAS with the one to one support provided by our Higher Education Coordinator. 

Post-18 Destinations20 
 

Ad-Hoc In Year 13, students think about and choose where they want to go to next. Post-18 options includes going to university, completing an apprenticeship, going into a job with training or internship. 

Personal Statement Guidance21 

 
Ad-Hoc We work with our partners to provide our students with support on writing a personal statement/cover letter to match their aspirations, interests and existing skills. Students are given resources and guidance on what makes a 

good personal statement. 

 


